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West Central Women’s Resource Centre is committed to being an active partner in the work of reconciliation 
between settlers and Indigenous people. Hundreds of years of colonization and destructive policies such as 
residential schools, the Sixties Scoop, and the child welfare system have had – and continue to have – a 
devastating impact on our community.  
 
We work to foster healing and empowerment by offering Indigenous programs developed and guided by 
Indigenous leadership, welcoming Elders and traditional Knowledge Keepers for teachings and ceremony, 
hosting regular drumming and traditional activities, and sharing Indigenous history and culture across all our 
program areas. 
 
We are moving forward in our journey towards reconciliation through a commitment to the Truth and 
Reconciliation Commission’s Calls to Action. In July 2017 we declared that every July will be Reconciliation 
Month at the Centre.  Last year we committed to dedicating resources and taking action on five identified Calls 
that most directly impact our work: 
 

#5. “We call upon the federal, provincial, territorial and Aboriginal governments to develop culturally 
appropriate parenting programs for Aboriginal families.”   

WCWRC commits to ensuring our parenting programs attended by Aboriginal families are culturally 
appropriate.  
 

#43. “We call upon federal, provincial, territorial, and municipal governments to fully adopt and 
implement the United Nations Declaration on the Rights of Indigenous Peoples as the framework for 
reconciliation.” 

WCWRC commits to educating ourselves on UNDRIP and using it as a guide for our reconciliation 
work. 
 

#57. “We call upon federal, provincial, territorial, and municipal governments to provide education to 
public servants on the history of Aboriginal peoples, including the history and legacy of residential 
schools, the United Nations Declaration on the Rights of Indigenous Peoples, Treaties and Aboriginal 
rights, Indigenous law, and Aboriginal-Crown relations.  This will require skills-based training in 
intercultural competency, conflict resolution, human rights and anti-racism.” 

WCWRC commits to educating ourselves and providing educational opportunities on the history of 
Indigenous peoples, including the history and legacy of residential schools, UNDRIP, Treaties and 
Aboriginal rights, Indigenous law, and Aboriginal-Crown relations.   
 

#62. “We call upon the federal, provincial, and territorial governments, in consultation and collaboration 
with Survivors, Aboriginal peoples, and educators, to: 



 

i. Make age-appropriate curriculum on residential schools, Treaties, and Aboriginal 
peoples’ historical and contemporary contributions to Canada a mandatory education 
requirement for Kindergarten to Grade Twelve students.   

ii. Provide the necessary funding to post-secondary institutions to educate teachers on 
how to integrate Indigenous knowledge and teaching methods into classrooms. 

iii. Provide the necessary funding to Aboriginal schools to utilize Indigenous knowledge and 
teaching methods in classrooms.  

iv. Establish senior-level positions in government at the assistant deputy minister level or 
higher dedicated to Aboriginal content in education.” 

WCWRC commits to developing and delivering curriculum in our programs that integrates Indigenous 

knowledge and teaching methods. 

 

#93. “We call upon the federal government, in collaboration with the national Aboriginal organizations, 

to revise the information kit for newcomers to Canada and its citizenship test to reflect a more inclusive 

history of the diverse Aboriginal peoples of Canada, including information about the Treaties and the 

history of residential schools.” 

WCWRC commits to ensuring our newcomer settlement work reflects a more inclusive history of the 
diverse Indigenous peoples of Canada, including information about the Treaties and the history of 
residential schools. 

 
 
  



 

Within the past year, we upheld our commitments in the following ways:  

ACTION  CALL(S) TO 
ACTION 

Red Road to Healing Program:  

 Partnered with the First Nations Family Advocate Office to deliver the Red Road to 

Healing Program, a federally recognized and ground-breaking program that was 

developed at our Centre. 

 Program for women who have experienced family violence and are ready to move 

forward in their healing journey. 

 Provides teachings to women regarding traditional Indigenous ways of healing. It 

works with families, mothers, and the intergenerational impacts of complex trauma. 

5, 57 

Women’s Traditional Teachings Series:  

 Delivered a 10-week program in partnership with a community Knowledge Keeper.   

 Women learned teachings about pipe ceremony, medicine pouch making, traditional 

medicines, beading, berries, berry ceremony, full moon teachings, and sweat 

teachings. 

 Delivered a drum-making workshop to 15 women, in collaboration with Knowledge 

Keeper Robert Caribou and his helper.  

 Open to women and girls; teachings around parenting and mothering. 

5, 57 

Childminding Space: 

 All Centre programming offers access to WCWRC’s inclusive childminding space, 

staffed by Early Childhood Educators and childminders trained in our Taking Root 

program. 

 We ensure there is diversity in the types of toys and books available to children and 

families in our childminding space. 

5, 62 

Taking Root Childminding Training: 

 The facilitator spent time discussing inclusion, diversity, and how childminders could 
encourage children’s positive feelings about themselves while helping them to 
understand, respect, and accept different beliefs, values, and traditions.  

 The facilitator introduced the childminders, many of whom are newcomers, to 
cultural practices such as smudging. 

 For the next round of training, we have made plans to have Indigenous agencies we 
work with present on their programs, services, and the needs of families they work 
with. 

57, 62, 93 

Drumming Program: 

 Weekly Indigenous ceremony 

 Provides an opportunity for women to learn Indigenous languages, traditional and 
sacred teachings, grandmother teachings, and grandfather teachings. 

 Over 40 regular Dancing Spirit Drum Group meetings have been held in the past year, 
along with over 14 guest drumming performances at community events. 

57, 62 

Beading Program:  

 Weekly Indigenous craft  

 Provides opportunities for women from a variety of cultures to come together and 
share cultural, craft, and historical knowledge and stories.  

57, 62, 93 



 

ACTION  CALL(S) TO 
ACTION 

 Beading group is led by a community volunteer to honour community-based talent 
and leadership. 

Share Our World Program:  

 Provides cross-cultural learning and relationship-building for newcomer and non-
newcomer seniors. 

 Collaborative programming between WCWRC’s newcomer and community 
engagement programming; provided an opportunity to engage newcomers with 
information about Indigenous cultures and history. 

 Program curriculum began and ended around Indigenous history and knowledge: 
o The first session started with Elder Carolyn Moar sharing a blessing and 

teaching. We then had Knowledge Keeper Jolene Wilson share a drumming 
teaching and the Welcome Song. We also shared a meal focused on 
Indigenous foods. 

o During the last session we closed the program by learning about the Round 
Dance; we danced together to celebrate our time of learning. 

57, 62, 93 

Ways of Working: 

 When discussing LGBTQ issues, we always include Two-Spirited peoples (LGBT2SQ+). 

 We acknowledge the land before presentations. 

 Our email signatures acknowledge the territory we work on. 

 Staff have read the UNDRIP report and understand the international human rights of 
Indigenous people and communities. 

 Included Indigenous song and drumming at the beginning of staff training. 

 Through the relationships developed within Settlement Services, case workers are 

able to intentionally (and when opportunities arise) dispel myths and negative 

stereotypes that newcomers may have heard about Indigenous people.   

 Staff share information about the TRC with families, friends, and external community 

members. 

57, 93 

Reconciliation Month 2017: 

 Poster about Indigenous names for Winnipeg, Manitoba, Canada in the front window. 

 Highlighted 31 Indigenous leaders from Winnipeg, Manitoba, Canada, and the world 

on social media. 

 We established an Indigenous lending library. 

 Distributed the TRC Calls to Action booklets to participants. 

 We organized a heart garden with messages for Residential School survivors. 

57 

Drop-In: 

 71% of our voluntary Centre-wide survey respondents identified as First Nations 

(59%), Inuit (2.5%), and Métis (9%). 

 Our Drop-In displays Indigenous art.  

 We had a mural painted in our boardroom that incorporates Indigenous teachings.  

 All Drop-In participants have access to our smudge room. 

 

 

62 



 

ACTION  CALL(S) TO 
ACTION 

Outings and Drop-In Events: 

 Hosted Rosanna Deerchild to talk to Mentors about Indigenous representation in the 

media. 

 A Two-Spirit speaker came in to offer knowledge and teachings. 

 Field trip to Two-Spirit Pow Wow. 

 Visited Canadian Museum for Human Rights.  

 Medicine Picking at Birds Hill Provincial Park provided an opportunity to learn about 

the land, traditional territory, and medicines. 

 All events were open to newcomers and encouraged cross-cultural learning and 

appreciation. 

 Drop-In and Employment & Education departments have developed a workshop 

series geared towards Indigenous participants, including information sessions by Ka Ni 

Kanichihk, BUS program, Neeginan College, etc. 

57, 62, 93 

Medicine Use: 

 All community members have access to smudging and medicines within the Centre. 

 Provides informal educational opportunities to discuss prayer and medicines. 

57 

Gender-based Strategy to End Homelessness:  

 Centred and led by Indigenous voices through our First Voice Advisory Committee; 

Indigenous women with lived experience guide the work of the Steering Committee 

and strategy development. 

 Partnered with Indigenous organizations to share knowledge and expertise.  

 Offer supports during community consultations through the form of Knowledge 

Keepers, Elders, medicines, and smudging. 

 Working to embed the TRC recommendations and UNDRIP into the strategy, along 

with decolonization practices into our collective work together. 

57, 62 

Project Manitouwabi: 

 Partnered with 3 community organizations, two of which are Indigenous 

organizations. 

 A pilot project working to address gaps faced by incarcerated individuals when trying 

to secure safe and affordable housing prior to release from custody. 

62 

Community Meetings: 

 Provides an opportunity for direct consultation with community members about the 

Centre, programming, and knowledge of Indigenous teaching methods 

57 

Conversation Circles:  

 Organized an English Conversation Circle class that was solely focused on teaching 
newcomers about the treaty territory and history, as well as a general introduction to 
Indigenous culture including sharing around ceremonies, song, stories, and 
drumming. 

57, 62, 93 

Staff Education and Involvement: 

 Director of Settlement Services participated in the Building Bridges Conference which 
aimed at finding ways to, and sharing ideas on, building relationships between the 

57 



 

ACTION  CALL(S) TO 
ACTION 

newcomer, settler, and Indigenous populations. This conference included a KAIROS 
Blanket Exercise, which increased staff knowledge around the experiences and 
impacts of colonization in Canada. 

 Our Settlement Department has advocated at different sector tables including, 
Settlement Program Meetings and MANSO Sector Tables, to alter the information 
newcomers receive in their orientation.  This year, as a result, the cultural adaptation 
presentation given at the newcomer Entry Program has been modified to include the 
importance of acknowledging the land we live on. It also includes general information 
about the Indigenous people of Canada. While the presentation is not perfect, our 
Settlement Department continues to provide feedback and suggestions for 
improvement. 

 Staff member attended a training session with Martin Brokenleg and Dr. Raven 
Sinclair around colonization and the 60s scoop. 

Participation in “So They Can Go Home” Event: 

 Our Settlement Department is intentional in finding opportunities to encourage and 
facilitate cross-cultural connection and relationships. For example: In April, the 
Settlement Department engaged and accompanied a group of newcomers and non-
newcomer participants to a take part in a full-day event entitled, “So They Can Go 
Home.” This event provided an opportunity to learn about the issues facing 
Indigenous children within the CFS system. As well, this event provided a tangible way 
for participants to give back; participants helped to sew baby moccasins for young 
children in care. Furthermore, the event was an opportunity to learn about the 
meaning and spiritual practices surrounding baby moccasins for a variety of different 
Indigenous families.  

57, 62, 93 

Mentorship and WE WIL: 

 The Mentorship Department includes education regarding the history of Indigenous 

people and of the history and legacy of residential schools through its WE WIL: 

Women Empowering Women into Leadership Curriculum.  WE WIL not only 

integrates and refers to this history throughout the curriculum that is focused on anti-

oppression and empowerment, but also dedicates a session to Indigenous teachings, 

facilitated by an Elder from our community. This session also works at unpacking the 

systemic impacts of the colonization of Indigenous peoples past, present, and future. 

The course also includes Indigenous facilitators who incorporate their own learnings, 

teachings, and experience throughout sessional content.  

 The Mentorship program is invested in the empowerment of Indigenous women by 

helping them regain their agency and independence through providing them 

internship opportunities that value their lived experience, and where they are able to 

work with and within the community they belong to. At its core, the Mentorship 

program aims to increase the economic and social security of Indigenous women in 

Winnipeg. 

 Both WE WIL and the Mentorship program work towards building relationships and 

common ground between newcomer and Indigenous participants.  

 

 

57, 62, 93 



 

ACTION  CALL(S) TO 
ACTION 

Housing Programs: 

 Our housing programs (HOMES and MT4W) work to improve the economic and social 

conditions of our participants, in particular in the areas of housing and income 

security. This is consistent with UNDRIP article 21: Indigenous peoples have the right, 

without discrimination, to the improvement of their economic and social conditions, 

including, inter alia, in the areas of education, employment, vocational training and 

retraining, housing, sanitation, health and social security. 

 The housing team’s case management work is participant led and rooted in a harm 

reduction approach. All staff participated in a harm reduction training. This is 

consistent with UNDRIP article 3: Indigenous peoples have the right to self-

determination. By virtue of that right they freely determine their political status and 

freely pursue their economic, social and cultural development. 

 The housing team’s case management work is done “with” participants rather than 

“for” or “on behalf”, which is consistent with UNDRIP article 18: Indigenous peoples 

have the right to participate in decision-making in matters which would affect their 

rights, through representatives chosen by themselves in accordance with their own 

procedures 

 The housing team ensures participants have access to our Indigenous programming. 

This is consistent with UNDRIP Article 11: Indigenous peoples have the right to 

practice and revitalize their cultural traditions and customs. 

 The housing team supports Indigenous families working on reunification with their 

children in care. This support include finding safe and sustainable family housing. 

 The housing team supports Indigenous women and families relocating from reserve 

communities. 

57, 62 

Public Policy Advocacy Work 

 Participate in public policy advocacy work to encourage various levels of government 

to take action that will improve economic and social conditions for Indigenous 

peoples and other Manitobans. For example, we participate in the Right to Housing 

Coalition, Make Poverty History Manitoba, Winnipeg Safe Cities Steering Committee, 

Winnipeg Street Health Advisory Committee, and the EIA advocates Network. This is 

consistent with UNDRIP article 1:  States shall take effective measures and, where 

appropriate, special measures to ensure continuing improvement of their economic 

and social conditions. Particular attention shall be paid to the rights and special needs 

of indigenous elders, women, youth, children and persons with disabilities. 

57, 62 

Reconciliation Month 2018:  

 Poster about Indigenous names for Winnipeg, Manitoba, Canada in the front window. 

 Held a traditional Women’s Full Moon Ceremony. The event and ceremony was 

attended by upwards of 40 diverse community women, including newcomers.  

 Staff participated in a KAIROS Blanket Exercise. This activity was developed in 

collaboration with Indigenous Elders, Knowledge Keepers, and educators. It fosters 

truth, understanding, respect, and reconciliation among Indigenous and non-

Indigenous peoples. 

57, 62, 93 



 

Next steps:  

WCWRC will continue to address these Calls to Action in a meaningful way throughout our organization and 
report on our progress next Reconciliation Month (July 2019). Our goals moving forward include, but are not 
limited to: 

1. The Gender-based Strategy to End Homelessness will continue to work with the TRC and UNDRIP and 
will point to examples of how these documents are embedded within the Strategy. Furthermore, the 
Strategy will outline how we are decolonizing our work as a gender-based community-driven collective.  

2. Food Security is working to reaching out to an Elder to help grow traditional medicines and revitalize our 
Medicine Circle in the garden. We are hoping to plan a couple of information sessions with an Elder 
where we can pass tobacco in exchange for teachings about medicines and Indigenous gardening. 

3. Our Settlement Department plans to organize a workshop in which we invite Treaty Relations Manitoba 
to do a presentation on the history of the treaty relations. Further work will be done to encourage 
conversation about the land we occupy. In and outside of these programs, we will seize opportunities as 
they arise and will be presenting in fall 2018 at a Provincial Settlement Summit about our experiences 
building bridges between Indigenous and newcomer communities.  

4. Departments will identify opportunities within programming to integrate Indigenous knowledge, 
teaching methods, and will consult with our participants on what they would like to see. 

5. We will continue to strive for Indigenous representation on our staff team.  

6. We will recommend to various committees within our staff team that the Centre provide educational 
workshops for staff and/or participants on one or more of the following:  

o The history and legacy of residential schools 

o The United Nations Declaration on the Rights of Indigenous Peoples 

o Treaties and Indigenous rights 

o Indigenous law 

o Indigenous-Crown relations.   

7. We will recommend to various committees within our staff team that the Centre provide skills-based 

training for staff and/or participants on one or more of the following: 

a. Intercultural competency 

b. Conflict resolution 

c. Human rights  

d. Anti-oppression 

8. All staff will continue to learn and participate in any activities to increase awareness on this topic. 

 


